Questions to Ask the Interviewer (From page 42)
One of the main things that I looked for when interviewing trainers was whether they asked me intelligent questions. Almost all interviewers are the same. It shows interest and that you’re looking to find a place to stay for the long-term. 

Below is a list of questions that you should know the answers to. I suggest bringing it with you during an interview and asking whatever isn’t answered when prompted (the interviewer will almost always ask you at the end whether you have any questions).
1. What is the main demographic of your gym’s members and/or clients? What kinds of people come here?
2. Are you trying to reach out to a new demographic? If so, what is that demographic?
3. How do sales fit into my role as a trainer? (For example, are you expected to sell a certain number of training hours to clients? Does the gym expect you to “work the floor” a certain number of hours each day or week?) 
4. Do you have any expectations for billable hours/month? What happens if a trainer doesn’t hit them? 
5. How are you going to market me – and my skills? Are there other trainers who have similar skill sets and backgrounds? 
6. How many trainers do you currently have? How many hours do they typically work? 
7. How many trainers are you currently hiring? 
8. How long do most trainers stay at your club? What is the biggest reason they give for leaving?

9. What programs do you have in place to keep your trainers for the long term?

10. How do you monitor your trainers’ development?
11. How do you monitor training sessions? 
12. Do you offer support for tasks like greeting clients, following  up with clients, and rescheduling appointments? Or is that the trainer’s sole responsibility?

13. Do you have in-house education programs or education funds available for trainers? What types of continuing education opportunities do you have for trainers?
14. Do you offer mentoring programs for trainers?

15. Can you describe your “ideal” personal trainer?

16. What are the long-term goals of the company? 
17. How do you expect trainers to help you meet those long-term goals? 
18. What sets your club apart from the competition?
19. What’s the biggest challenge for your club?

This worksheet is meant to accompany the book Ignite the Fire: The Secrets to Building a Successful Personal Training Career written by Jonathan Goodman of theptdc.com

